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To EntreCC eival éva €pyo Erasmus+ mou eVvSUVAUWVEL

SnuLoupyLkoug avBpwoug, pabnteg EEK,
SnuavtLkotEpa yeyovota

¢ nUéEpag — Otav n
dnuLoupyLkoTNTA ouVavtd
TNV EMYELPNMHATIKOTNTA

EKTTALSEUTIKOUC  KOL  ULKPEG  ETILXELPNOELG  HE TG
SeELOTNTEC TTOU  QTALTOUVTAL Yyld VA €USOKLUIOOULY,
ouvbudlovtag TNV EMXELPNUATIKOTNTA, TNV Yn@Lakn

TEXVOYVWOLA Kal TN oTPATNyLKN yla Blwotun avaTrtuén.

YTov Tuprva tou, To EntreCC cUVSEEL T SNULOUPYLKOTNTA LIE TNV ETTLXELPNUATLKOTNTA. MEOW TNG €PELVAG, TNG KATAPTLONG
Kal Tng ouvepyaotag, fonbd otn PETATPOTN TWV LEEWV OE SPACH KAl OTNV OLKOSOUNGN EVOG TTOALTLOTLKOU OLKOCUGTHUATOG
TTou elval avBeKTIKO, KALVOTOLO KAL ETOLUO yLa TO PEAAOV. To €pyo €VWVEL PLa Suvaulkn oudda: tnv SDRUZHENIE ZA
INOVATIVNO MISLENE (BouAyapia) rou nysitat tng €épeuvag Kat Tng avamtuéng tkavotitwy, tnv PYLON ONE (EAAGSQa) e
e€eldikevon otn Slaxeiplon moAltiopol kat ta Ynelakd gpyaieia, tTnv DSU-RCSOO Nikola Karev Strumica (Bdpela
Makedovia) Tou EVSUVALWVEL TOUG VEOUC PECW TNG ETTAYYEAMATLKAG KATAPTLONG, KAl tnv WKO Steiermark (Auotpla) qrou
utrootnpilel Ttg MME ue katdption kat steBvoTroinan. Madi, Slapop@wvoups Evav XwWpo OTToU N SNULoUPYLKOTNTA CUVAVTA

TNV EUKaLlpla Kal oL ETTAYYEAUATIEG TOU TTOALTLOMOU UTTOPOUV TTPAYUATIKA VA EUSOKLUCOUV!
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Tu MNMpoowépoupe & Tiu AkoAouBei; To EntreCC &Snploupyeil TPAKTLKA Epyaleia ywa Tov
TIOALTLOTLKO KAl SNHLOUPYLKO TOHEA: £VA TIPAKTLKO NAEKTPOVLKO EYXELPLELO YEHATO PE PEANETEG
TMEPLTITWOEWY KAl OTPATNYLKEG, €vav Wnerakd Koppo AAANAemidpacng yla SLacuvopLaki
Slktowon Kat paénon, kat gpyaAeia ywa tnv evioxuon twv Pnerakwv Se§lotitwv, tng
Kaiwvotopiag, tng cuvepyaciag Kat tng SiteBvomoinong. ‘OAoL autoi oL mMOpoL GToXEVOUV Va
BonBriocouv Toug dnuLoupyLKOUG POPELG KaL Toug BEGHOUG Va TPOCAPHOGTOUV, Va avantuxBoliv
KaL va emtuyxouv. Tautdxpova, to EntreCC evioxUeL toug KMA wg KLvntrnplLeg Suvapelg
Kaiwvotopiag, évtagng kat Brwotung avantuing. Toug ENOPEVOUG HVEG, Oa SOKLIAGOUHE UALKA,
0a BeATLwWoOUPE TNV TAATYPOPHA KAl Ba poLpacToUpE VEEG MPAKTILKEG — XTi{ovtag €va Lo
MPAGCLVO, TLO £EUTIVO KOL TILO CUVSESEUEVO HEAAOV yLa TLG SNHLOUPYLKEG BLopnXavieg tng
Evpwmng.
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